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0 of 0 people found the following review helpful. goodBy Cpvery good condition, and promted delivery. | likeits! If |
need any other book in the future this place is my first choise.1 of 2 people found the following review helpful.
DR..FRANK HOPE PHD for GLOBE CONSULTATIVE REVIEW FOUNDATIONByY DR FRANK HOPE,
PHDThis resource has a broad range of contributors includingUniversity affiliated law schools professors with the
backingof a major publisher for updates.

This casebook is designed for an intensive examination of the union-management relationship throughout its major
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phases. The representative labor union and the collective bargaining process asit has evolved in this country are given
center stage. Generally, the chronology of organizing, bargaining, and contract enforcement is followed, with areview
of the law regulating internal union affairs. Asin the past, the authors have tried to respond generously to the most
significant current developmentsin the field while simultaneously providing a set of materials that will be truly
manageabl e in the usual three- or four-hour course.This well-organized and comprehensive text covers the historical
development of labor organizations, the statutory right of employeesto form, join, and assist unions, to organize for
collective bargaining purposes, to use the bargaining process to influence their wages, hours, and working conditions,
and to administer existing bargaining agreements. It also covers the union duty of fair representation and the regulation
of internal union affairs. The authors also include NLRA and LMRA preemption and antitrust exemptions because of
their continuing relevance.This version is a three-hole punched, alternative loose-leaf version printed on 8.5 x 11 inch
paper with wider margins and with the same pagination as the hardbound book.



